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Region Two Northôs Leadership Team 

has a very important group called ñThe 

More Funner Committee.ò Over the past 

few years this group has been commit-

ted to establishing new traditions while 

continuing old ones. This dedication 

stems from the need to grow within our 

communities while keeping a firm grasp 

on our agencyôs core values. Some of 

the activities that we all look forward to 

every year include a trip to the water-

slides, program open houses, the Em-

ployee of the Month luncheon, Walk Me 

Home, and our holiday party.  These 

traditions allow us to strengthen our 

ties to our communities, customers, 

and each other.   

This year the Harksell Program in Fern-

dale celebrated its 3 rd  Annual Open 

House.  Each year the planning begins a 

little earlier, the staff get a little more 

excited and the success stories get a 

little bigger. Three weeks before the big 

day, the invitations were sent out to SA 

offices, community members, family 

members, and state workers. RSVPôs 

quickly began coming in and the staff 

team discussed 

everything that 

needed to happen 

before the party. 

The menu was 

planned and the 

decorations were 

identified. The days 

went by quickly and 

with the staff fo-

cused on the kids, 

all mention of the 

party was brief. 

Two days before the 

open house every-

one realized we 

werenôt quite ready!  

The staff team 

kicked into action 

and organized the 

necessary tasks. We knew we could do 

this successfully and the time crunch 

only helped us work together more ef-

fectively.  

August 26 th  started as a fairly normal 

day. Kids were waking up and getting 

ready for the day. But their house was 

being transformed into an ñIsland Para-

diseò filled with the aroma of the pork 

that had been slow cooking all night. 

The beach balls and pink flamingos 

were being blown up, the banners were 

being hung, and the sea shells were 

strategically placed on the tables. The 

kids quickly put on their new Hawaiian -

themed outfits and accessorized with 

grass skirts and leis. The staff put the 

finishing touches on 

the desserts, decora-

tions and food. The 

island music was 

playing and we were 

ready to open the 

doors!   

People started arriv-

ing just after noon 

and were greeted by 

excited kids and staff 

who placed a flow-

ered lei around each 

personôs neck.  All 

those who came en-

joyed interacting 

with one another and 

some new relation-

(Continued on page 2) 
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Congratulations to Summer Fellowship Award Recipient: Samantha Grunwald 

Kudos to Samantha Grunwald, the recipient of the 

Summer Fellowship Award.   

 

After joining the Service Alternatives Adult Supported 

Living team back in February 2008 Samantha worked 

her way up to Site Leader, and then to Program Man-

ager.  She recently took on managing an additional 

ASL program in Pierce County, now overseeing both 

the Pacific View and Southend programs in that area.  

 

It is apparent from the complimentary nominations 

we received, Samanthaôs staff admire her greatly and 

appreciate all she does for them, both as a Manager 

and as the caring person she is.  Iôll let the excerpts 

from the nominations below demonstrate what I 

mean.  

 

ñWhen I had my old car, I didnôt have good tires.  

When the weather was bad, she picked me up and 

dropped me off to work without asking for any gas 

money.  She always organizes pot lucks, BBQs or 

parties for our program and hands out thank you 

cards for doing a great job.  And in our thank you 

cards she always writes specific things in the notes 

and it means a lot to us.ò  ñShe always gives us thank 

you cards. Plus, every three months she picks a person to go to lunch with her or give a gift card.ò 

            

 ñAt our monthly staff meetings, she always at the end of the meetings does fun activities to make us laugh 

and raise our energy level.  She truly makes us happy and excited about our job. There have also been times 

she has brought in a cooked lunch when Iôve been on shift and surprised me and the other staff who were 

working. It shows she is also thoughtful to go out of her way to bring us food.ò     

            

ñShe is great!.éI love working for her and at my program.ò  

 

Congratulations, Samantha!  Thank you for sharing your kindness and generosity with us.  You are a valuable 

asset to SA, and weôre proud to have such a compassionate and caring person as part of our leadership team. 

Samantha Grunwald, ASL Program Manager, receiving the 

summer 2011 Fellowship Award from Lyndee Breece, 

Administrator for ASL King & Pierce Counties. 

 

ships were formed. Guests enjoyed pulled pork sandwiches, pasta salad, fruit salad from a fresh pineapple 

bowl, snow -cones and drinks served out of coconut cups.  And donôt forget the infamous ñHawaiian Delightò 

dessert.  

 Over the course of the 3 hour party, 35 kids, SA employees, community members, and state workers 

came together to celebrate ï it was more than successful!  Everyone in attendance signed the ñIsland Para-

diseò painted canvas which will be on display at the Region 2 Administration office.   

 Everything we were hoping for was accomplished on that day.  The ñMore Funnerò committee will con-

tinue our traditions and we will have many more successful events in the coming years.  The Harksell staff 

team has already decided on the theme for next yearôs open house and we hope to see you all there! 

Island Paradise (Continued from page 1)  
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Congratulations to Autumn Fellowship Award Recipient: Claudia Carter 

Please join us in congratulating Claudia Carter, the re-

cipient of the final Fellowship Award for 2011.  

 

As part of the Fellowship Award committee Claudia was 

not involved in the decision to award the honor to her.  

We discreetly met without her when we were consider-

ing the nominations that included hers, and ultimately 

decided to give the award to her based on how her 

nominations reminded us of Robin Fellows, the person 

whose memory the award was created to honor.  

 

Claudia was graciously surprised when she learned she 

was to receive the award.  When I spoke to her after 

she received the certificate, she brought tears to my 

eyes when she shared, ñI hope Robin is proud of me.ò  

I assured Claudia I believed that she was.  

 

As the Administrative Assistant for the Training De-

partment of Service Alternatives, Claudia has opportu-

nity to interact with many different people throughout 

the company, and she clearly leaves a standing im-

pression.  Below are some quotes from the nomina-

tions we received for her.  

 

ñShe is so kind and friendly.ò  ñShe rocks!ò 

 

 ñClaudia is really nice to chat withéand always has something nice to say, or a sweet compliment.  She tells 

me she wishes she could see me more often and asks me to stop by when I get a chance.   It makes me feel 

really liked and included.ò 

 

ñShe has complimented my work quite a bit, which is really nice and always makes me feel great.  I feel like 

she does a great job of building ócommunityô in the training department.ò 

  

ñClaudia takes the time to make people feel appreciated, have a little laugh, and poke some fun at the world. I 

feel that she is my most trusted coworker and, I would even say a friend.  When I think of her, it always 

makes me smile.ò 

 

Claudia, as a member of the Fellowship Award committee, I know you are committed to honoring employees 

who ñfoster a positive workplace atmosphere, and who make a positive impact on others in a very personal 

wayò.  Undoubtedly, you strive to emulate those qualities in your work as well. Thank you for being you, and 

sprinkling your effervescent energy on all who have the good fortune of interacting with you.  Youôre a gem! 

Claudia Carter (left) receiving the Fellowship Award from 

Belinda Kindschi, Co-Director of Service Alternatives Training 

Division. 

We would like to remind everyone that while excellent job performance is always valued, the Fellowship Award is meant to 

recognize extraordinary support and service to peers and colleagues.  It is our goal to celebrate the person who makes your day 

more enjoyable -  who  makes the people around them feel a bit more valued and respected.  Please make sure your nominations 

include those details.  Thank you! 

 

Our next Fellowship Award deadline is quickly approaching.  All nominations must be received by February 1, 2012.  Please go to 

www.servalt.com/fellowship for details regarding nominations.  

 

 


